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The Behavior Analyst Certification Board’s (BACB's) Professional and Ethical Compliance Code

for Behavior Analysts (the “Code”) consolidates, updates, and replaces the BACB’s Professional
Disciplinary andEthicalStandards and Guidelines forResponsible Conduct forBehaviorAnalysts.
The Code includes 10 sections relevant to professional and ethical behavior of behavior analysts,
along with a glossary of terms. Effective January 1, 2016, all BACB applicants, certificants, and
registrants will be required to adhere to the Code.

In the original version of the Guidelines for Professional Conduct for Behavior Analysts, the authors acknowledged ethics
codesfromthefollowingorganizations:AmericanAnthropologicalAssociation,AmericanEducationalResearchAssociation,
AmericanPsychologicalAssociation,AmericanSociologicalAssociation,CaliforniaAssociationforBehaviorAnalysis,Florida
Association for Behavior Analysis, National Association of Social Workers, National Association of School Psychologists, and
Texas Association for Behavior Analysis. We acknowledge and thank these professional organizations that have provided
substantial guidance and clear models from which the Code has evolved.

Approved by the BACB’s Board of Directors on August 7, 2014.

2014 Behavior Analyst Certification Board,® Inc. (BACB®), all rights reserved. Ver. August 11, 2015.
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[ReT= The Code element is relevant to Registered Behavior Technicians™]

1.0 Responsible Conduct of Behavior Analysts.

Behavior analysts maintain the high standards of behavior of the profession.

1.01 Reliance on Scientific Knowledge. *®"

Behavior analysts rely on professionally derived knowledge based on science and behavior analysis when
makingscientificor professionaljudgmentsinhumanservice provision,or whenengaginginscholarly or
professional endeavors.

1.02 Boundaries of Competence.®®’

(a) Allbehavioranalysts provideservices, teach, and conductresearchonly within theboundaries of their
competence, defined as being commensurate with their education, training, and supervised experience.

(b) Behavior analysts provideservices, teach, or conduct researchinnew areas (e.g., populations,
techniques, behaviors) only after first undertaking appropriate study, training, supervision, and/or
consultation from persons who are competent in those areas.

1.03 Maintaining Competence through Professional Development. ®&T

Behavioranalystsmaintainknowledge of currentscientificand professionalinformationin theirareas
of practiceand undertake ongoing efforts to maintain competencein the skillsthey use by reading the
appropriateliterature, attending conferencesand conventions, participating in workshops, obtaining
additional coursework, and/or obtaining and maintaining appropriate professional credentials.

1.04 Integrity. *®7

(a) Behavioranalystsaretruthfuland honestand arrange theenvironmentto promotetruthfuland honest
behavior in others.

(b) Behavioranalystsdonotimplementcontingenciesthatwould causeotherstoengagein fraudulent,
illegal, or unethical conduct.

(c) Behavior analysts follow through on obligations, and contractual and professional commitments with
high quality work and refrain from making professional commitments they cannotkeep.

(d) Behavioranalysts’behaviorconformstothelegaland ethical codesof thesocialand professional
community of which they are members.

(e) Itabehavioranalysts’ ethical responsibilities conflict withlaw orany policy ofan organizationwith
which they areaffiliated, behavior analysts make known their commitment to this Code and take
steps to resolve the conflict in a responsible manner in accordance with law. (See also, 10.02a Timely
Responding, Reporting, and Updating of Information Provided to the BACB)
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1.05 Professional and Scientific Relationships.

(a) Behavior analysts provide behavior-analytic services only in the context of a defined, professional,
or scientific relationship orrole.

(b) When behavior analysts provide behavior-analytic services, they use language that is fully
understandableto the recipientof those services while remaining conceptually systematic with
the profession of behavior analysis. They provide appropriate information prior to service delivery
aboutthenatureof suchservicesand appropriateinformationlater about resultsand conclusions.

(c) Where differences of age, gender, race, culture, ethnicity, national origin, religion, sexual
orientation, disability, language, or socioeconomic status significantly affect behavior analysts” work
concerning particular individuals or groups, behavior analysts obtain the training, experience,
consultation, and/orsupervisionnecessary to ensure the competence of their services, or they make
appropriate referrals.

(d) Intheirwork-related activities, behavioranalystsdonotengagein discrimination against
individualsorgroupsbased onage, gender, race, culture, ethnicity, national origin, religion, sexual
orientation, disability, language, socioeconomicstatus, or any basis proscribed by law.

(e) Behavioranalystsdonotknowingly engageinbehavior thatis harassing or demeaning to persons
with whom they interactin their work based on factors such as those persons” age, gender, race,
culture, ethnicity, national origin, religion, sexual orientation, disability, language, or socioeconomic
status, in accordance withlaw.

(f) Behavior analysts recognize that their personal problems and conflicts may interfere with their
effectiveness. Behavior analysts refrain from providing services when their personal circumstances
may compromise delivering services to the best of their abilities.

1.06  Multiple Relationships and Conflicts of Interest. "

(a) Due to the potentially harmful effects of multiple relationships, behavior analysts avoid multiple
relationships.

(b) Behavioranalystsmustalwaysbe sensitive to the potentially harmfuleffects of multiple
relationships.Ifbehavioranalystsfind that, due tounforeseenfactors,amultiplerelationshiphas
arisen, they seek to resolve it.

(c) Behavior analysts recognize and inform clients and supervisees about the potential harmful effects
of multiple relationships.

(d) Behavioranalysts donotacceptany giftsfrom or give any gifts to clientsbecause this constitutes a
multiple relationship.

RBT

1.07 Exploitative Relationships.

(a) Behavior analysts do not exploit persons over whom they have supervisory, evaluative, or other
authority suchasstudents, supervisees, employees, research participants, and clients.
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(b) Behavior analysts do not engage in sexual relationships with clients, students, or supervisees,
because such relationships easily impairjudgment or become exploitative.

(c) Behavior analysts refrain from any sexual relationships with clients, students, or supervisees, for at
least two years after the date the professional relationship has formally ended.

(d) Behavioranalysts donotbarter for services, unless a written agreementisin place for the barter that
is (1) requested by the client or supervisee; (2) customary to the area where services are provided;
and (3) fair and commensurate with the value of behavior-analyticservices provided.

2.0 Behavior Analysts’ Responsibility toClients.

Behavior analystshavea responsibility to operatein the best interest of clients. The term clientas used
here is broadly applicable to whomever behavior analysts provide services, whether an individual
person (servicerecipient),a parentor guardian of aservicerecipient,an organizationalrepresentative,a
public or private organization, a firm, or a corporation.

2.01 Accepting Clients.

Behavioranalystsacceptasclientsonly thoseindividualsorentitieswhoserequested servicesare
commensurate with thebehavioranalysts’education, training, experience, availableresources,
and organizational policies. Inlieu of these conditions, behavioranalysts must functionunder the
supervisionoforinconsultationwithabehavioranalystwhose credentials permit performingsuch
services.

2.02 Responsibility. ®T

Behavioranalysts’ responsibilityistoall partiesaffected by behavior-analyticservices. When multiple
parties areinvolved and could be defined as a client, a hierarchy of parties must be established and
communicated fromthe outsetofthe defined relationship. Behavioranalystsidentifyand communicate
who the primary ultimatebeneficiary of services isin any given situationand advocates for his or her
best interests.

2.03 Consultation.

(a) Behavior analysts arrange for appropriate consultations and referrals based principally on the best
interests of their clients, with appropriate consent, and subject to other relevant considerations,
including applicable law and contractual obligations.

(b) When indicated and professionally appropriate, behavior analysts cooperate with other
professionals,inamanner thatis consistentwith the philosophical assumptionsand principlesof
behavior analysis, in order to effectively and appropriately serve their clients.
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2.04 Third-Party Involvement in Services.

(a) Whenbehavior analysts agree to provide services to a person or entity at the request of a third
party, behavior analysts clarify, to the extent feasible and atthe outset of the service, the nature of
therelationship with each party and any potential conflicts. This clarificationincludes therole of
the behavior analyst (such as therapist, organizational consultant, or expert witness), the probable
usesof the services provided or the information obtained, and the fact that there may be limits to
confidentiality.

(b) Ifthereisa foreseeable risk of behavior analysts being called upon to perform conflicting roles
because of theinvolvement of a third party, behavior analysts clarify the natureand direction of
their responsibilities, keep all parties appropriately informed as matters develop, and resolve the
situation in accordance with this Code.

(c) When providingservicestoaminororindividual whoisamember ofa protected populationat the
request of a third party, behavior analysts ensure that the parent or client-surrogate of the ultimate
recipientof servicesisinformed of the nature and scope of services to be provided, as well as their
right to all service records and data.

(d) Behavioranalystsputtheclient'scareaboveall othersand, should the third party make
requirements for services that are contraindicated by the behavior analyst's recommendations,
behavioranalysts are obligated to resolve such conflictsin the best interest of the client. If said
conflict cannotbe resolved, thatbehavioranalyst'sservicesto the client may be discontinued
following appropriate transition.

2.05 Rights and Prerogatives of Clients.

(a) Therightsofthe clientareparamountand behavioranalystssupportclients’legal rightsand
prerogatives.

(b) Clientsand superviseesmustbe provided, onrequest,anaccurateand currentsetof thebehavior
analyst’s credentials.

(c) Permissionforelectronicrecordingofinterviewsandservicedeliverysessionsissecured from
clientsand relevantstaffin all relevant settings. Consent for different uses mustbe obtained
specifically and separately.

(d) Clientsand supervisees mustbe informed of their rights and about procedures tolodge complaints
about professional practices of behavior analysts with the employer, appropriate authorities, and the
BACB.

(e) Behavior analysts comply with any requirements for criminal background checks.

RBT

2.06 Maintaining Confidentiality.

(a) Behavior analysts have a primary obligation and take reasonable precautions to protect the
confidentiality of those withwhomthey workor consult, recognizing thatconfidentialitymaybe
established by law, organizational rules, or professional or scientificrelationships.



(b) Behavioranalystsdiscussconfidentialityattheoutsetoftherelationshipand thereafterasnew
circumstances may warrant.

(c) Inordertominimizeintrusionson privacy, behavioranalystsinclude only informationgermane
to the purpose for which the communicationis made in written, oral, and electronicreports,

consultations, and other avenues.

(d) Behavior analysts discuss confidential information obtained in clinical or consulting relationships,
or evaluative data concerning clients, students, research participants, supervisees, and employees,
only forappropriatescientific or professional purposes and only with persons clearly concerned
with such matters.

(e) Behavioranalystsmustnotshareor createsituationslikely toresultin the sharing of anyidentifying
information (written, photographic, or video) about current clientsand supervisees withinsocial
media contexts.

RBT

2.07 Maintaining Records.

(a) Behavioranalystsmaintainappropriate confidentiality in creating, storing, accessing, transferring,
and disposing of recordsunder their control, whether these are written, automated, electronic, orin
any other medium.

(b) Behavior analysts maintain and dispose of records in accordance with applicable laws, regulations,
corporate policies, and organizational policies, and in a manner that permits compliance with the
requirements of this Code.

2.08 Disclosures. R8T

Behavioranalystsnever disclose confidential information without the consent of the client, except
asmandated by law, or where permitted by law fora valid purpose, suchas (1) to provide needed
professional servicesto the client, (2) to obtain appropriate professional consultations, (3) to protect
the clientor others from harm, or (4) to obtain payment for services, in which instance disclosure is
limited to the minimum thatisnecessary to achieve the purpose. Behavior analystsrecognize that
parameters of consentfor disclosure should be acquired atthe outset of any defined relationshipand is
an ongoing procedure throughout the duration of the professional relationship.

2.09 Treatment/Intervention Efficacy.

(a) Clientshavearighttoeffective treatment (i.e., based ontheresearchliteratureand adapted to the
individual client). Behavior analystsalwayshavethe obligation to advocate forand educate the
clientaboutscientifically supported, most-effective treatment procedures. Effective treatment
procedureshavebeen validated ashavingboth long-term and short-termbenefits to clientsand
society.

(b) Behavior analysts have the responsibility to advocate for the appropriate amount and level of
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service provision and oversight required to meet the defined behavior-change program goals.
(c) Inthoseinstances where morethanonescientifically supported treatmenthasbeen established,
additional factors may be considered in selecting interventions, including, but not limited to,
efficiency and cost-effectiveness, risks and side-effects of the interventions, client preference, and
practitioner experience and training.
(d) Behavioranalystsreview and appraise the effects of any treatmentsabout which they areaware that
mightimpact the goals of the behavior-change program, and their possibleimpact on the behavior-
change program, to the extent possible.

2.10 Documenting Professional Work and Research.®®"

(a) Behavior analysts appropriately document their professional work in order to facilitate provision
of services later by them or by other professionals, to ensure accountability, and to meet other
requirements of organizations or the law.

(b) Behavioranalystshavea responsibility to createand maintain documentationin the kind of detail
and quality that would be consistent with best practices and the law.

2.11 Records and Data.®"

(a) Behavior analysts create, maintain, disseminate, store, retain, and dispose of records and data
relatingtotheirresearch, practice,and otherworkinaccordance withapplicablelaws, regulations,
and policies;in a manner that permits compliance with the requirements of this Code; and ina
manner thatallows forappropriate transition of service oversightatany momentin time.

(b) Behavioranalystsmustretainrecordsand dataforatleastseven (7) yearsand asotherwiserequired
by law.

2.12 Contracts, Fees, and Financial Arrangements.

(a) Prior to theimplementation of services, behavior analystsensure that thereisin place a signed
contractoutlining the responsibilitiesofall parties, the scope ofbehavior-analyticservices tobe
provided, and behavior analysts’ obligations under this Code.

(b) Asearlyasisfeasibleina professional orscientificrelationship, behavior analystsreachan
agreementwith their clientsspecifying compensationand billing arrangements.

(c) Behavior analysts’ fee practices are consistent with law and behavior analysts do not misrepresent
their fees. If limitations to services can be anticipated because of limitations in funding, thisis
discussed with the client as early as is feasible.

(d) Whenfunding circumstances change, the financial responsibilitiesand limitsmustberevisited with
the client.



2.13 Accuracy in Billing Reports.

Behavioranalystsaccurately statethenatureof the services provided, the fees or charges, theidentity of
the provider, relevant outcomes, and other required descriptive data.

2.14 Referrals and Fees.

Behavioranalystsmustnotreceive or provide money, gifts, or other enticements forany professional
referrals. Referrals should include multiple optionsand be made based on objective determination
of the clientneed and subsequent alignment with the repertoire of the referee. When providing or
receiving areferral, the extent of any relationship between the two partiesis disclosed to the client.

2.15 Interrupting or Discontinuing Services.

(a) Behavioranalystsactinthebestinterestsof the clientand supervisee toavoid interruptionor
disruption of service.

(b) Behavioranalystsmakereasonableand timely effortsforfacilitating the continuation of behavior-
analyticservicesintheeventof unplannedinterruptions(e.g., duetoillness,impairment,
unavailability, relocation, disruption of funding, disaster).

(c) When entering into employment or contractual relationships, behavior analysts provide for orderly
andappropriateresolutionofresponsibility forservices inthe event that the employmentor
contractual relationship ends, with paramount consideration given to the welfare of the ultimate
beneficiary of services.

(d) Discontinuation only occurs after efforts to transition have been made. Behavior analysts
discontinue a professional relationshipin a timely manner when the client: (1) nolongerneeds the
service, (2)isnotbenefiting from the service, (3) isbeing harmed by continued service, or (4) when
the clientrequests discontinuation. (See also, 4.11 Discontinuing Behavior-Change Programs and
Behavior-Analytic Services)

(e) Behavioranalystsdonotabandon clientsand supervisees. Prior to discontinuation, forwhatever
reason, behavioranalysts: discussservice needs, provideappropriate pre-termination services,
suggest alternative service providers as appropriate, and, upon consent, take other reasonablesteps

to facilitate timely transfer of responsibility to another provider.

3.0 Assessing Behavior.

Behavior analysts using behavior-analytic assessment techniques do so for purposes that are
appropriate given current research.

10
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3.01 Behavior-Analytic Assessment. &7

(a) Behavior analysts conduct current assessments prior to making recommendations or developing
behavior-change programs. The type of assessment used is determined by client’s needs and consent,
environmental parameters, and other contextual variables. When behavior analysts are developing a
behavior-reduction program, they must first conduct a functional assessment.

(b)Behavior analysts have an obligation to collect and graphically display data, using behavior-analytic
conventions, in a manner that allows for decisions and recommendations for behavior-change
program development.

3.02 Medical Consultation.

Behavioranalystsrecommend seekingamedical consultationif thereisanyreasonable possibility thata
referred behavior is influenced by medical or biological variables.

3.03 Behavior-Analytic Assessment Consent.

(a) Priorto conducting an assessment, behavior analysts mustexplain to the client the procedures(s) to
be used, who will participate, and how the resulting information will be used.

(b) Behavior analysts must obtain the client’s written approval of the assessment procedures before
implementing them.

3.04 Explaining Assessment Results.
Behavior analysts explain assessment results using language and graphic displays of data that are

reasonably understandable to the client.

3.05 Consent-Client Records.

Behavioranalysts obtain the written consent of the clientbefore obtaining or disclosing client records
from or to other sources, for assessment purposes.

4.0 Behavior Analysts and the Behavior-Change
Program.

Behavior analysts are responsible for all aspects of the behavior-change program from conceptualization
to implementation and ultimately to discontinuation.

11
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4.01 Conceptual Consistency.

Behavior analysts design behavior-change programs that are conceptually consistent with behavior-
analytic principles.

4.02 Involving Clients in Planning and Consent.

Behavior analysts involve the client in the planning of and consent for behavior-change programs.

4.03 Individualized Behavior-Change Programs.

(a) Behavior analysts must tailor behavior-change programs to the unique behaviors, environmental
variables, assessment results, and goals of each client.
(b) Behavior analysts do not plagiarize other professionals” behavior-change programs.

4.04 Approving Behavior-Change Programs.

Behavioranalystsmustobtain theclient’swrittenapproval of thebehavior-change programbefore
implementationor makingsignificantmodifications (e.g., changein goals, use ofnew procedures).

4.05 Describing Behavior-Change Program Objectives.

Behavior analysts describe, in writing, the objectives of the behavior-change program to the client
beforeattemptingtoimplementthe program. Totheextentpossible, arisk-benefitanalysisshould be
conducted on the procedures to be implemented to reach the objective. The description of program
objectivesand the means by which they will be accomplished is an ongoing process throughout the
duration of theclient-practitioner relationship.

4.06 Describing Conditions for Behavior-Change Program Success.

Behavioranalysts describe to the clientthe environmental conditionsthatarenecessary forthe
behavior-change program to be effective.

4.07 Environmental Conditions that Interfere with Implementation.

(a) If environmental conditions prevent implementation of a behavior-change program, behavior
analysts recommend that other professional assistance (e.g., assessment, consultation or therapeutic
intervention by other professionals) be sought.

(b) If environmental conditions hinder implementation of the behavior-change program, behavior
analysts seek to eliminate the environmental constraints, or identify in writing the obstacles to
doing so.

12



4.08 Considerations Regarding PunishmentProcedures.

(a) Behavior analysts recommend reinforcement rather than punishment whenever possible.

(b) If punishment procedures are necessary, behavior analysts always include reinforcement procedures
for alternative behavior in the behavior-change program.

(c) Before implementing punishment-based procedures, behavior analysts ensure that appropriate
stepshavebeen taken to implement reinforcement-based procedures unless the severity or
dangerousness of the behavior necessitatesimmediate use of aversive procedures.

(d) Behavior analysts ensure that aversive procedures are accompanied by an increased level of training,
supervision, and oversight. Behavior analysts must evaluate the effectiveness of aversive procedures
inatimely manner and modify the behavior-change programifitisineffective. Behavior analysts
alwaysincludeaplantodiscontinuetheuse of aversive procedureswhennolongerneeded.

4.09 Least Restrictive Procedures.

Behavior analysts review and appraise the restrictiveness of procedures and always recommend the
least restrictive procedures likely to be effective.

4.10 Avoiding Harmful Reinforcers.®®T

Behavioranalysts minimize the use ofitemsas potential reinforcersthatmaybe harmful to the health
and development of the client, or that may require excessive motivating operations to be effective.

4.11 Discontinuing Behavior-Change Programs and Behavior-Analytic Services.

(a) Behavior analysts establish understandable and objective (i.e., measurable) criteria for the
discontinuation of the behavior change program and describe them to the client. (See also, 2.15d
Interrupting or Discontinuing Services)

(b) Behavioranalysts discontinue services with theclientwhen the established criteria
for discontinuationareattained, asin when a series of agreed-upon goals havebeen met. (See
also, 2.15d Interrupting or Discontinuing Services)

5.0 Behavior Analysts as Supervisors.

When behavioranalysts are functioning as supervisors, theymust take full responsibility for all
facets of this undertaking. (See also, 1.06 Multiple Relationships and Conflict of Interest, 1.07
Exploitative Relationships, 2.05 Rights and Prerogatives of Clients, 2.06 Maintaining Confidentiality,
2.15 Interrupting or Discontinuing Services, 8.04 Media Presentations and Media-Based Services,
9.02 Characteristics of Responsible Research, 10.05 Compliance with BACB Supervision and
Coursework Standards)

13
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5.01 Supervisory Competence.

Behavior analysts supervise only within their areas of defined competence.

5.02 Supervisory Volume.

Behavior analysts take on only a volume of supervisory activity that is commensurate with their ability
to be effective.

5.03 Supervisory Delegation.

a) Behavior analysts delegate to their supervisees only those responsibilities that such persons can
reasonably be expected to perform competently, ethically, and safely.

b) If the supervisee does not have the skills necessary to perform competently, ethically, and safely,
behavior analysts provide conditions for the acquisition of those skills.

5.04 Designing Effective Supervision and Training.
Behavior analysts ensure that supervision and trainings are behavior-analytic in content, effectively and
ethically designed, and meettherequirementsforlicensure, certification, orother defined goals.

5.05 Communication of Supervision Conditions.

Behavior analysts provide a clear written description of the purpose, requirements, evaluation criteria,
conditions, and terms of supervision prior to the onset of the supervision.

5.06 Providing Feedback to Supervisees.

a) Behavior analysts design feedback and reinforcement systems in a way that improves supervisee
performance.

b) Behavior analysts provide documented, timely feedback regarding the performance of a supervisee
on an ongoing basis. (See also, 10.05 Compliance with BACB Supervision and Coursework
Standards)

5.07 Evaluating the Effects of Supervision.

Behavior analysts design systems for obtaining ongoing evaluation of their own supervision activities.

6.0 Behavior Analysts’ Ethical Responsibility to the Profession of
Behavior Analysis.

Behavior analysts have an obligation to the science of behavior and profession of behavior analysis.

14
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6.01 Affirming Principles.

a) Above all other professional training, behavior analysts uphold and advance the values, ethics, and
principles of the profession of behavior analysis.

b) Behavior analysts have an obligation to participate in behavior-analytic professional and scientific
organizations or activities.

6.02 Disseminating Behavior Analysis."®"

Behavior analysts promote behavior analysis by making information aboutit available to the
public through presentations, discussions, and other media.

7.0 Behavior Analysts’ Ethical Responsibility to Colleagues.

Behavioranalystswork with colleagues within the professionofbehavioranalysisand fromother
professions and must be aware of these ethical obligations in all situations. (See also, 10.0 Behavior
Analysts’ Ethical Responsibility to the BACB)

7.01 Promoting an Ethical Culture.®®

Behavior analysts promote an ethical culture in their work environments and make others aware of
this Code.

7.02  Ethical Violations by Others and Risk of Harm. ®®T

(a) If behavior analysts believe there may bealegal or ethical violation, they first determine
whether thereis potential forharm, a possible legal violation, a mandatory-reporting
condition, or an agency, organization, or regulatory requirement addressing the violation.

(b) Ifaclient’slegal rights arebeing violated, orif thereis the potential for harm, behavior analysts
must take the necessary action to protect the client, including, but not limited to, contacting
relevant authorities, following organizational policies, and consulting with appropriate
professionals, and documenting their efforts to address the matter.

(c) Ifaninformal resolution appears appropriate, and would not violate any confidentiality rights,
behavioranalystsattempttoresolvetheissuebybringingitto theattentionof thatindividualand
documenting their efforts to address the matter. If the matteris not resolved, behavior analysts
reportthe matter to the appropriateauthority (e.g., employer, supervisor, regulatory authority).

(d) Ifthe matter meets the reporting requirements of the BACB, behavior analysts submita formal
complaint to the BACB. (See also, 10.02 Timely Responding, Reporting, and Updating of
Information Provided to the BACB)

15



8.0 Public Statements.

Behavior analysts comply with this Code in public statements relating to their professional services,
products, or publications, or to the profession of behavior analysis. Publicstatementsinclude, butarenot
limited to, paid orunpaid advertising, brochures, printed matter, directory listings, personal resumes or
curriculumvitae, interviewsor commentsforuseinmedia, statementsinlegal proceedings, lecturesand
public presentations, social media, and published materials.

8.01 Avoiding False or Deceptive Statements. *&"

(a) Behavioranalystsdonot make publicstatementsthatarefalse, deceptive, misleading, exaggerated,
or fraudulent, either because of what they state, convey, or suggest or because of what they omit,
concerning their research, practice, or other work activities or those of persons or organizations with
which they are affiliated. Behavior analysts claim as credentials for their behavior-analytic work, only
degrees that were primarily or exclusively behavior-analyticin content.

(b) Behavioranalysts donotimplementnon-behavior-analyticinterventions. Non-behavior-analytic
services may only be provided within the context of non-behavior-analytic education, formal
training, and credentialing. Such services must be clearly distinguished from their behavior-analytic
practicesand BACB certification by using the following disclaimer: “These interventions are not
behavior-analyticinnatureand arenot covered by my BACB credential.” The disclaimer should be
placed alongside the namesand descriptions of allnon-behavior-analyticinterventions.

(c) Behavior analysts donotadvertise non-behavior-analyticservices asbeing behavior-analytic.

(d) Behavior analysts do not identify non-behavior-analytic services as behavior-analytic services on
bills, invoices, or requests for reimbursement.

(e) Behavior analysts do not implement non-behavior-analytic services under behavior-analytic service
authorizations.

RBT

8.02 Intellectual Property.

(a) Behavioranalysts obtain permission to use trademarked or copyrighted materialsasrequired by
law. This includes providing citations, including trademark or copyright symbols on materials that
recognizes the intellectual property of others.

b) Behavior analysts give appropriate credit to authors when delivering lectures, workshops, or other
presentations.

8.03 Statements by Others. *®"

(a) Behavior analysts who engage others to create or place public statements that promote their
professional practice, products, or activities retain professional responsibility for such statements.
(b) Behavior analysts make reasonable efforts to prevent others whom they donotoversee (e.g.,
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employers, publishers, sponsors, organizational clients, and representatives of the print or broadcast
media) frommaking deceptive statements concerning behavior analysts’ practices or professional
or scientific activities.

(c) Itbehavioranalystslearn of deceptivestatementsabout theirworkmadeby others, behavior
analysts correct suchstatements.

(d) Apaidadvertisementrelatingtobehavioranalysts’activitiesmustbeidentified assuch, unlessitis
apparent from the context.

8.04 Media Presentations and Media-Based Services.

(a) Behavior analysts using electronic media (e.g., video, e-learning, social media, electronic
transmission of information) obtain and maintain knowledge regarding the security and limitations
of electronic media in order to adhere to this Code.

(b) Behavioranalysts making publicstatements or delivering presentationsusing electronicmedia
do not disclose personally identifiable information concerning their clients, supervisees, students,
research participants, or other recipients of their services that they obtained during the course of
their work, unless written consent has been obtained.

(c) Behavior analysts delivering presentations using electronic media disguise confidential information
concerning participants, whenever possible, so thatthey arenotindividually identifiableto others
and so that discussions do not cause harm to identifiable participants.

(d) When behavior analysts provide public statements, advice, or comments by means of public
lectures, demonstrations, radio or television programs, electronic media, articles, mailed material,
orother media, they take reasonable precautions to ensure that (1) the statements are based on
appropriatebehavior-analyticliteratureand practice, (2) the statementsare otherwise consistent
with this Code, and (3) the advice or comment does not create an agreement for service with the
recipient.

8.05 Testimonials and Advertising. "

Behavior analysts do not solicit or use testimonials about behavior-analytic services from current
clients for publication on their webpages or in any other electronic or print material. Testimonials from
former clientsmustidentify whether they were solicited or unsolicited, include anaccurate statement
of therelationshipbetween the behavioranalystand the author of the testimonial, and comply withall
applicable laws about claims made in the testimonial.

Behavioranalystsmay advertise by describing the kinds and types of evidence-based services they

provide, the qualificationsof their staff, and objective outcome datathey haveaccrued or published,in
accordance with applicablelaws.
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8.06 In-Person Solicitation.

Behavior analysts donotengage, directly or through agents, in uninvited in-person solicitation of
business fromactual or potential users of services who, because of their particular circumstances, are
vulnerabletoundueinfluence. Organizationalbehaviormanagementor performance management
servicesmaybemarketed to corporateentitiesregardlessof their projected financial position.

9.0 Behavior Analysts and Research.

Behavior analysts design, conduct, and report research in accordance with recognized standards of
scientific competence and ethical research.

9.01 Conforming with Laws and Regulations.®®"

Behavior analysts plan and conduct research in a manner consistent with all applicable laws and
regulations, as well as professional standards governing the conduct of research. Behavior analysts also
comply with other applicable laws and regulations relating to mandated-reporting requirements.

9.02 Characteristics of Responsible Research.

(a) Behavior analysts conduct research only after approval by an independent, formal research review
board.

(b) Behavior analysts conducting applied research conjointly with provision of clinical or human
servicesmustcomply withrequirementsforbothinterventionandresearchinvolvementby client-
participants. When researchand clinicalneeds conflict, behavioranalysts prioritize the welfare of
the client.

(c) Behavioranalystsconductresearchcompetentlyand with due concernforthe dignity and welfareof
the participants.

(d) Behavioranalysts plan theirresearchso astominimize the possibility thatresultswillbe misleading.

(e) Researchersand assistantsare permitted to perform only those tasks forwhich they are
appropriately trained and prepared. Behavior analysts are responsible for the ethical conduct of
research conducted by assistants or by others under their supervision or oversight.

(f) Ifanethicalissueisunclear,behavioranalystsseek toresolvetheissuethroughconsultationwith
independent, formal research review boards, peer consultations, or other proper mechanisms.

(g) Behavior analysts only conduct research independently after they have successfully conducted
researchunderasupervisorinadefined relationship (e.g., thesis, dissertation, specificresearch
project).

(h) Behavior analysts conducting research take necessary steps to maximize benefit and minimize risk
to their clients, supervisees, research participants, students, and others with whom they work.

(i) Behavioranalystsminimize the effectof personal, financial, social, organizational, orpolitical factors
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that might lead to misuse of their research.

(j) Ifbehavioranalystslearn of misuseormisrepresentationoftheirindividual work products, they
take appropriate steps to correct the misuse or misrepresentation.

(k) Behavior analysts avoid conflicts of interest when conducting research.

(1) Behavioranalystsminimizeinterference with the participantsorenvironmentin whichresearchis
conducted.

9.03 Informed Consent.

Behavior analysts inform participants or their guardian or surrogate in understandable language about
the nature of the research; that they are free to participate, to decline to participate, or to withdraw
fromtheresearchatany timewithoutpenalty; aboutsignificantfactorsthatmayinfluence their
willingness to participate;and answer any other questions participants may have about the research.

9.04 Using Confidential Information for Didactic or Instructive Purposes.

(a) Behavior analysts do not disclose personally identifiable information concerning their individual or
organizational clients, research participants, or other recipients of their services that they obtained
duringthe courseof theirwork, unless the personororganizationhas consented in writing or
unless there is other legal authorization for doing so.

(b) Behavioranalysts disguise confidentialinformationconcerning participants, whenever possible,
sothatthey arenotindividuallyidentifiable to othersand so that discussions donotcauseharmto
identifiable participants.

9.05 Debriefing.
Behavioranalystsinform the participantthatdebriefing will occur atthe conclusion of the participant’s
involvement in the research.

9.06 Grant and Journal Reviews.

Behavior analysts who serve on grant review panels or as manuscript reviewers avoid conducting any
researchdescribed in grantproposals ormanuscriptsthattheyreviewed, exceptasreplicationsfully
crediting the priorresearchers.

9.07 Plagiarism.

(a) Behavior analysts fully cite the work of others where appropriate.
(b) Behavior analysts do not present portions or elements of another’s work or data as their own.

19



// * /}Ak‘\; 4,9

y RN
P AN

9.08 Acknowledging Contributions.

Behavioranalystsacknowledgethe contributionsof otherstoresearchbyincluding themasco-authors
or footnoting their contributions. Principal authorship and other publication credits accurately reflect
the relative scientific or professional contributions of the individuals involved, regardless of their
relative status. Minor contributions to the research or to the writing for publications areappropriately
acknowledged, such as, in a footnote or introductory statement.

RBT

9.09 Accuracy and Use of Data.

(a) Behavior analysts do not fabricate data or falsify results in their publications. If behavior analysts
discover errorsin their published data, they take steps to correct such errorsina correction, retraction,
erratum, or other appropriate publication means.

(b) Behavior analysts do not omit findings that might alter interpretations of their work.

(c) Behavior analysts do not publish, as original data, data that have been previously published. This does
notprecluderepublishing datawhen they areaccompanied by proper acknowledgment.

(d) After researchresults are published, behavior analysts do not withhold the data on which their
conclusions are based from other competent professionals who seek to verify the substantive
claimsthroughreanalysisand whointend touse suchdataonly forthat purpose, provided thatthe
confidentiality ofthe participants canbe protected and unlesslegal rights concerning proprietary data
preclude their release.

10.0 Behavior Analysts’ Ethical Responsibility to the BACB.

Behavior analysts must adhere to this Code and all rules and standards of the BACB.

10.01 Truthful and Accurate Information Provided to the BACB.Re"

(a) Behavior analysts only provide truthful and accurate information in applications and documentation
submitted to the BACB.
(b) Behavioranalystsensure thatinaccurateinformationsubmitted to the BACBisimmediately corrected.

10.02 Timely Responding, Reporting, and Updating of Information Provided to
the BACB.®®"

Behavioranalysts must comply with all BACB deadlinesincluding, butnotlimited to, ensuring that the
BACBisnotified within thirty (30) days of the date of any of the following grounds for sanctioning status:
(a) Aviolationofthis Code, or disciplinary investigation, action or sanction, filing of charges, conviction
or plea of guilty ornolo contendre by a governmental agency, health care organization, third-party
payer or educational institution. Procedural note: Behavior analysts convicted of a felony directly
related tobehavioranalysis practiceand/orpublichealthand safety shallbeineligibletoapply
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for BACB registration, certification, or recertification for a period of three (3) years from the
exhaustion of appeals, completion of parole or probation, or final release from confinement (if
any), whichever is later; (See also, 1.04d Integrity)

(b) Any publichealth-and safety-related fines or tickets where the behavior analystisnamed on the
ticket;

(c) Aphysicalormental conditionthatwouldimpairthebehavioranalysts’ability to competently
practice; and

(d) A change of name, address or email contact.

10.03 Confidentiality and BACB Intellectual Property. ®®"

Behavioranalystsdonotinfringe onthe BACB'sintellectual property rights, including, butnotlimited

to the BACB's rights to the following;:

(a) BACBlogo, ACSlogo, ACElogo, certificates, credentialsand designations,including, butnot
limited to, trademarks, service marks, registration marks and certification marks owned and
claimedbythe BACB (thisincludesconfusingly similarmarksintended toconvey BACBaffiliation,
certification orregistration, or misrepresentation ofaneducational ABA certificatestatusas
constituting national certification);

(b) BACBcopyrightstooriginal and derivative works, including, butnotlimited to, BACB copyrights
tostandards, procedures, guidelines, codes, job task analysis, Workgroupreports, surveys; and

(c) BACB copyrights to all BACB-developed examination questions, item banks, examination
specifications, examinationformsand examinationscoring sheets, which aresecuretradesecrets
ofthe BACB.Behavioranalysts are expressly prohibited from disclosing the content of any BACB
examination materials, regardless ofhow that contentbecame known to them. Behavioranalysts
report suspected or known infringements and/or unauthorized access to examination content
and/orany other violation of BACBintellectual property rightsimmediately to the BACB. Efforts
forinformal resolution (identified in Section 7.02 c) are waived due to the immediate reporting
requirement of this Section.

10.04 Examination Honesty and Irregularities. ®®"

Behavior analystsadhere to all rules of the BACB, including the rules and procedures required by

BACB approved testing centers and examination administrators and proctors. Behavior analysts must
immediatelyreportsuspected cheatersand any otherirregularities relating tothe BACBexamination
administrationsto the BACB. Examinationirregularitiesinclude, butarenotlimited to, unauthorized

accessto BACBexaminationsoranswer sheets, copyinganswers, permitting anotherto copyanswers,

disrupting the conduct of an examination, falsifying information, education or credentials, and

providing and/or receiving unauthorized or illegal advice about or access to BACB examination

content before, during, or following the examination. This prohibition includes, butis not limited

to, use of or participation in any “exam dump” preparation site or blog that provides unauthorized
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access to BACB examination questions. If, at any time, it is discovered that an applicant or certificant
hasparticipatedin orutilized anexam dump organization,immediate actionmaybe takento
withdraw eligibility, cancel examination scores, or otherwise revoke certification gained through use of
inappropriately obtained examination content.

10.05 Compliance with BACB Supervision and Coursework Standards. ®®T

Behavior analysts ensure that coursework (including continuing education events), supervised
experience, RBT training and assessment,and BCaBA supervisionareconducted inaccordance with
the BACB'sstandardsiif these activities are intended to comply with BACB standards (See also, 5.0
Behavior Analysts as Supervisors)

10.06 Being Familiar withThis Code.

Behavior analystshave an obligation to be familiar with this Code, other applicable ethics codes,
including, butnotlimited to, licensure requirements for ethical conduct, and their application to
behavioranalysts’work. Lack ofawarenessor misunderstanding ofaconductstandardisnotitselfa
defense to a charge of unethical conduct.

RBT

10.07 Discouraging Misrepresentation by Non-Certified Individuals.

Behavior analysts report non-certified (and, if applicable, non-registered) practitioners to the
appropriate statelicensing board and to the BACBif the practitionersare misrepresenting BACB
certification or registration status.
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Glossary

Behavior Analyst

Behavioranalystreferstoanindividual whoholdsthe BCBA orBCaBA credential, anindividualauthorized
by the BACBto provide supervision, oracoordinatorofaBACB Approved Course Sequences. Where Code
elementsaredeemed relevantto the practice of an RBT, the term “behavioranalyst” includes the behavior
technician.

Behavior-Analytic Services

Behavior-analytic services are those that are explicitly based on principles and procedures of behavior analysis
(i.e., thescience of behavior) and are designed to changebehaviorinsocially important ways. These services
include, but are not limited to, treatment, assessment, training, consultation, managing and supervising others,
teaching, and delivering continuingeducation.

Behavior-Change Program
The behavior-change program is a formal, written document that describes in technological detail every
assessment and treatment task necessary to achieve stated goals.

Client
Theterm clientreferstoany recipientorbeneficiary of the professionalservices provided by abehavioranalyst.
The term includes, but is not limited to:
(a) The directrecipient of services;
(b) The parent, relative, legal representative or legal guardian of the recipient of services;
(c) The employer, agency representative, institutional representative, or third-party contractor for
services of the behavior analyst; and/or
(d) Any otherindividual orentity thatisaknownbeneficiary of services orwhowould normally be
construed as a “client” or “client-surrogate”.
Forpurposesofthisdefinition, theterm clientdoesnotincludethird-party insurersor payers, unlessthe
behavior analystis hired directly under contract with the third-party insurer or payer.

Functional Assessment

Functionalassessment, alsoknownasfunctional behaviorassessment, referstoacategory of procedures

used to formally assess the possible environmental causes of problem behavior. These procedures include
informant assessments (e.g., interviews, rating scales), direct observation in the natural environment (e.g., ABC
assessment), and experimental functional analysis.

Multiple Relationships
Amultiplerelationshipis onein which abehavioranalystisin both abehavior-analyticrole and anon-behavior-
analyticrole simultaneously with a clientor someone closely associated with or related to the client.
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Public Statements
Publicstatementsinclude, butarenotlimited to, paid orunpaid advertising, brochures, printed matter, directory

listings, personal resumes or curriculum vitae, interviews or comments for use in media, statementsinlegal
proceedings, lectures and public presentations, social media, and published materials.

Research

Any data-based activity designed to generate generalizable knowledge for the discipline, often through
professional presentations or publications. The use of an experimental design does not by itself constitute
research. Professional presentationor publicationofalready collected dataareexemptfromelementsinsection
9.0 (Behavior Analysts and Research) that pertain to prospective research activities (e.g., 9.02a). However, all
remainingrelevantelementsfromsection9.0apply (e.g.,9.01 Conforming with Laws and Regulations;9.03
Informed Consent relating to use of client data).

Research Review Board

A groupof professionalswhosestated purposeistoreview research proposals toensure the ethical treatment
of human research participants. This board might be an official entity of a government or university (e.g.,
Institutional Review Board, Human Research Committee), a standing committee withinaserviceagency, oran
independent organization created for this purpose.

Rights and Prerogatives of Clients
Rights and prerogatives of clients refers to human rights, legal rights, rights codified within behavior analysis,
and organizational and administrative rules and regulations designed to benefit the client.

Risk-Benefit Analysis

Arisk-benefitanalysisisadeliberateevaluationofthe potentialrisks (e.g., limitations, sideeffects, costs)and
benefits (e.g., treatment outcomes, efficiency, savings) associated with a given intervention. A risk-benefit
analysis should conclude with a course of action associated with greater benefits than risks.

Service Record
Adlient’sservicerecordincludes, butisnotlimited to, writtenbehavior-change plans, assessments, graphs, raw
data, electronic recordings, progress summaries, and written reports.

Student
Astudentisanindividualwhoismatriculated atacollege/university. This Codeappliestothestudentduring
formal behavior-analyticinstruction.

Supervisee
A supervisee is any individual whose behavior-analytic services are overseen by a behavior analyst within the
context of a defined, agreed-upon relationship.

Copyright ©2014 by the Behavior Analyst Certification Board,® Inc. (“BACB®"). Electronic and/or paper copies of part or all of this work
may bemade for personal, educational, or policymaking purposes, provided such copies arenotmade or distributed for profit or commercial
advantage. All copies, unless made for regulatory or licensure purposes, must include this notice on the first page. Abstracting with proper
credit is permitted, so long as the credit reads “Copyright © 2014 by the Behavior Analyst Certification Board® Inc. (“BACB®”), all rights
reserved.” All other uses and/or distributions in any medium require advance written permission of the BACB, available from info@bacb.com.
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